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Pressures on those in public school leadership positions have been extraordinary 
these past three years, 


| heard over the radio once about Ten Reasons Not to Resign in the context of 
congregational ministers...they share some similar characteristics as a School 
Superintendent. 


A Superintendent is there to serve and lead his or her district, not unlike a minister 
with a congregation. So, with some adaptations here are some heartfelt words 
about Ten Reasons not to Resign. 

fleadership #school *schoolleadership #studentsuccess #why #people 
f'Superintendents #schooladministrators 


- We live in constant tension between 


the urgent and the important." 


TOP STORY 


4 noteworthy superintendent hires, 1 
surprising switch and a termination 
Superintendent hires are continuing at a rapid clip so far 
this summer, while one leader has made an unexpected 


career move and yet another's tenure came to an abrupt 
end. 


Read more >> 


UPCOMING WEBINARS / DA Ed Talk 
Bridging the Gap: Practical Solutions to Teacher Shortages 


Sponsored by Pearson Virtual Schools 

In this 20-minute DA Ed Talk, an associate superintendent from the Madison (Wis.) 
Metropolitan School District will discuss his district’s approach to teacher shortages and 
offer practical strategies that can help ensure your students’ needs are met, without 
compromising the quality of their education. 

Register now >> 
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Connection 

Sponsored by FETC 

Join educators, authors, school leaders and consultants Joe Sanfelippo and Jimmy Casas 
for this insightful session as they draw from their years of experience to share what it 
takes to make a positive impact on school culture and create an environment where all 
students and staff can be a part of something great 

Register now >> 
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Meeting Kids Where They Are: Tips for Ensuring All Students 
Thrive Together 

Sponsored by Elevate K-12 

Join us for a 30-minute Ed Talk to explore how we can reconfigure our old systems, 
practices, and paradigms to strengthen our commitment to meeting ALL students where 
they are, placing each student at the center of the learning process. 

Register now »» 


AROUND THE NATION 


Black principals call for investigation of Chicago school district 
after they were fired from their jobs 

CNN 

"If it happens once, it's an incident. It happens twice, it's a coincidence. But when it 
happens, three times, four times, five times, six times, seven times it is a pattern and 
practice of discrimination against Black principals," Attorney Ben Crump said during a 
news conference on Thursday. 

Read more >> 


Austin ISD teachers asked to pay back $2, 000 bonus after 
district accidentally overpaid some employees 

KXAN 

According to a district email sent to teachers, the retention stipend was a recruitment tool 
meant for newly hired staff who agreed to be assigned to hard-to-staff positions. The email 
from the Chief Human Capita! Officer said a processing error led to the bonus also going 
to returning employees. 

Read more >> 


Religious right gets blindsided by angry parents ir ina a Southern 
California school district 


Dnlitica 
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Then they banned critical race theory and rejected social studies materials that included 
LGBTQ rights hero Harvey Milk. Now, they're fighting for their political lives. 
Read more »» 


From: EducationAdminWebAdvisor training educationadminwebadvisor.com 
Subject: Title IX Coordinator Certification 
Date: July 11, 2023 at 6:02 AM 
To: mike.lafavers@boyle.kyschools.us 


EducationAdminWebAdvisor 


Title IX Coordinator Certification (K-12) 


Master new Title IX regulations and earn a certification. 
Fulfill your policy, training, and investigation obligations. 


Title IX Coordinators must understand all aspects of the position, including developing policies, 
conducting investigations, monitoring compliance, and providing accommodations. 


New Title IX regulations are coming soon with President Biden, and it's vital that your school is 
compliant and prepared for the 2023-24 school year. 


The Title IX Coordinator Certification program will enable you to: 


e Address all Title IX issues that arise in your school or school district 
e Master new regulations and prepare for expected changes 
e Protect your school district from potential legal liability 


e Prove your expertise to colleagues, students, parents, and regulators with your Title IX 
Coordinator Certification 


Four engaging webinars will provide detailed insights that you can apply immediately to fulfill 
your obligations. 


Title IX Coordinator Certification (K-12) 


Session 1 


Title IX Coordinator Roles and Responsibilities 


Monday, July 17 
4:30 PM Eastern; 3:30 PM Central; 2:30 PM Mountain; 1:30 PM Pacific 


e History, purpose, and scope of Title IX 
e Procedural requirements, including designating a Title IX Coordinator, adopting grievance 
procedures, and disseminating a notice of non-discrimination 
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Potential conflicts of interest 
Recordkeeping standards 
Monitoring obligations 


Session 2 
Developing Policies and Conducting Investigations 


Tuesday, July 18 
4:30 PM Eastern; 3:30 PM Central; 2:30 PM Mountain; 1:30 PM Pacific 


Anti-discrimination policies 

Grievance procedures 

Roles of individuals who will assist in developing and enforcing policies and conducting 
investigations 

Investigation reports and written determination of sexual harassment 

Title IX Compliance Manual, including forms for complaints and dismissals 
Investigations, including interviewing witnesses, assessing credibility, and considering 
issues of relevance to create an investigation report 


Session 3 


Specific Topics for Title IX Coordinators 


Wednesday, July 19 
4:30 PM Eastern; 3:30 PM Central; 2:30 PM Mountain; 1:30 PM Pacific 


Athletics, including coaches and booster clubs 

Pregnant students and employees 

Employee matters, including wages, benefits, and conditions of employment 
LGBTQ students, including recent guidance and court cases 

New emphasis on transgender student rights 

Off-campus conduct 


ession 4 


Case Studies and Compliance Audits 


Thursday, July 20 
4:30 PM Eastern; 3:30 PM Central; 2:30 PM Mountain; 1:30 PM Pacific 


Case studies involving different common issues presented for Title IX Coordinators, 
including on-campus sexual discrimination, off-campus social media sexual harassment, 
and sexual assault involving minor students 

Working with law enforcement and school resource officers 

Recordkeeping requirements 

Restrictions on retaliation and confidentiality 

Other legal issues, including First Amendment and student records concerns 
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Runtime of each session: 90 minutes (including Q&A) 


Education law expert Rick Verstegen will help you identify the important implications of Title IX 
on your school. You will learn how to adopt appropriate policies, fulfill training requirements, and 
incorporate effective investigation techniques. 


Can't attend the live sessions? You can choose the seif-paced certification option and get 
expert answers to your questions after the sessions. 


Please join us! 


| REGISTER NOW 


Presented by: 
Richard F. Verstegen 


e Partner with Boardman & Clark, LLP of Madison, Wisconsin 

e School Law Practice Group and Labor and Employment Group 

e Represents educational institutions in a variety of education law matters 
e Published many articles regarding education and employment law 

e Former president of the Wisconsin School Attorneys Association 

e Current member of the State Bar of Wisconsin 

e JD degree from the University of Wisconsin Law School 


Who should attend? 


e School administrators 

e Human resources professionals 
e Title IX coordinators 

e Student services professionals 
e Other school officials 


"REGISTER NOW 


Free Template: 2023 Training Justification Email 


High-quality training is the best way to keep up to date on the latest changes in the education 
field. If you're ready to register, we can help! 


We have created a FREE email template for you to provide to accounting, your boss, or whoever 
else needs to approve your training. It will help you justify the training you need. 


REE TEMPLATE 


CareerLearning, 9901 Brodie Lane Ste 160 #285 Austin, TX 78748 
© 2023 Copyright Contact Privacy Policy Email Preferences Unsubscribe 
Questions: 1-800-944-7668 or email support@careerlearning.com 
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Here are 4 things you need to do to keep your security 
networks safe this summer 

"Remember, threat actors do not take a summer break," says James Turgal, Optiv's vice 
president of cyber risk, strategy and board relations. "Security is a one-time event but a 
continuous and evolutionary practice." 

Read more >> 


Sponsored Content 


The Solution to America’s Public Education Crisis? 

Sponsored by Solution Tree 

While many school districts are caught in a quagmire of dismal student achievement data, 
Arkansas schools are experiencing an education revolution. Discover what's driving their 
success in student learning, as seen in the New York Times. 

Read the article >> 
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Recovery on hold? How academic 

| growth sputtered in 2022-23 

# The road to recovery remains rocky as the academic 

= growth that most students made in the 2022-23 school 
m 2 year failed to match pre-pandemic norms, according to 
” data on grades 3-8 released Tuesday. 

Read more >> 
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UPCOMING WEBINARS / DA Ed Talk 
Bridging the Gap: Practical Solutions to Teacher Shortages 


Sponsored by Pearson Virtual Schools 

In this 20-minute DA Ed Talk, an associate superintendent from the Madison (Wis.) 
Metropolitan School District will discuss his district's approach to teacher shortages and 
offer practical strategies that can help ensure your students' needs are met, without 
compromising the quality of their education. 

Register now >> 
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Meeting Kids Where They Are: Tips for Ensuring All Students 
Thrive Together 

Sponsored by Elevate K-12 

Join us for a 30-minute Ed Talk to explore how we can reconfigure our old systems, 
practices, and paradigms to strengthen our commitment to meeting ALL students where 
they are, placing each student at the center of the learning process. 

Register now >> 
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AROUND THE NATION 


Houston ISD cutting hundreds of jobs in reorganization under 
state-appointed superintendent 

Houston Public Media 

Some employees of the largest school district in Texas already have been told their 
positions are being eliminated, and more cuts are expected to be made during the next 
week and also during the 2023-24 school year. 

Read more >> 


Wisconsin school district can’t restrict bathrooms for — 
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transgenger stugent, reaerai juage says 

AP News 

The Mukwonago Area School District must allow a transgender student to use facilities 
that align with their gender identity despite a restriction approved by the school board. 
Read more >> 
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DeKalb school board hires superintendent's former business 
partner for central office post 

Decaturish 

Antonio Ross, the district's new director of leadership and development, is Superintendent 
Devon Horton's former business partner, according to a report by a citizen who 
investigated Horton during his time as superintendent of Evanston/Skokie District 65. 
Read more »» 


From: EducationAdminWebAdvisor training? educationadminwebadvisor.com 
Subject: [MONDAY] Title IX Coordinator Certification 
Date: July 14, 2023 at 6:01 AM 
To: mike.lafavers@boyle.kyschools.us 


EducationAdminWebAdvisor 


Title IX Coordinator Certification (K-12) 


Master new Title IX regulations and earn a certification. 
Fulfill your policy, training, and investigation obligations. 


Title IX Coordinators must understand all aspects of the position, including developing policies, 
conducting investigations, monitoring compliance, and providing accommodations. 


New Title IX regulations are coming soon with President Biden, and it's vital that your school is 
compliant and prepared for the 2023-24 school year. 


The Title IX Coordinator Certification program will enable you to: 


e Address all Title IX issues that arise in your school or school district 
e Master new regulations and prepare for expected changes 
e Protect your school district from potential legal liability 


e Prove your expertise to colleagues, students, parents, and regulators with your Title IX 
Coordinator Certification 


Four engaging webinars will provide detailed insights that you can apply immediately to fulfill 
your obligations. 


Title IX Coordinator Certification (K-12) 


Session 1 


Title IX Coordinator Roles and Responsibilities 


Monday, July 17 
4:30 PM Eastern; 3:30 PM Central; 2:30 PM Mountain; 1:30 PM Pacific 


e History, purpose, and scope of Title IX 
e Procedural requirements, including designating a Title IX Coordinator, adopting grievance 
procedures, and disseminating a notice of non-discrimination 
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Potential conflicts of interest 
Recordkeeping standards 
Monitoring obligations 


Session 2 
Developing Policies and Conducting Investigations 


Tuesday, July 18 
4:30 PM Eastern; 3:30 PM Central; 2:30 PM Mountain; 1:30 PM Pacific 


Anti-discrimination policies 

Grievance procedures 

Roles of individuals who will assist in developing and enforcing policies and conducting 
investigations 

Investigation reports and written determination of sexual harassment 

Title IX Compliance Manual, including forms for complaints and dismissals 
Investigations, including interviewing witnesses, assessing credibility, and considering 
issues of relevance to create an investigation report 


Session 3 


Specific Topics for Title IX Coordinators 


Wednesday, July 19 
4:30 PM Eastern; 3:30 PM Central; 2:30 PM Mountain; 1:30 PM Pacific 


Athletics, including coaches and booster clubs 

Pregnant students and employees 

Employee matters, including wages, benefits, and conditions of employment 
LGBTQ students, including recent guidance and court cases 

New emphasis on transgender student rights 

Off-campus conduct 


Session 4 
Case Studies and Compliance Audits 


Thursday, July 20 
4:30 PM Eastern; 3:30 PM Central; 2:30 PM Mountain; 1:30 PM Pacific 


Case studies involving different common issues presented for Title IX Coordinators, 
including on-campus sexual discrimination, off-campus social media sexual harassment, 
and sexual assault involving minor students 

Working with law enforcement and school resource officers 

Recordkeeping requirements 

Restrictions on retaliation and confidentiality 

Other legal issues, including First Amendment and student records concerns 
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Seats are also available for: 


Monday, October 9 - Thursday, October 12, 2023 
4:30 PM Eastern; 3:30 PM Central; 2:30 PM Mountain; 1:30 PM Pacific 


Runtime of each session: 90 minutes (including Q&A) 


Education law expert Rick Verstegen will help you identify the important implications of Title IX 
on your school. You will learn how to adopt appropriate policies, fulfill training requirements, and 
incorporate effective investigation techniques. 


Can't attend the live sessions? You can choose the self-paced certification option and get 
expert answers to your questions after the sessions. 


Please join us! 


| "REGISTER NOW 


Presented by: 
Richard F. Verstegen 


e Partner with Boardman & Clark, LLP of Madison, Wisconsin 

e School Law Practice Group and Labor and Employment Group 

e Represents educational institutions in a variety of education law matters 
e Published many articles regarding education and employment law 

e Former president of the Wisconsin School Attorneys Association 

e Current member of the State Bar of Wisconsin 

e JD degree from the University of Wisconsin Law School 


Who should attend? 


e School administrators 

e Human resources professionals 
e Title IX coordinators 

e Student services professionals 
e Other school officials 


Free Template: 2023 Training Justification Email 


High-quality training is the best way to keep up to date on the latest changes in the education 
field. If you're ready to register, we can help! 


We have created a FREE email template for you to provide to accounting, your boss, or whoever 
else needs to approve your training. It will help you justify the training you need. 


CareerLearning, 9901 Brodie Lane Ste 160 #285 Austin, TX 78748 
© 2023 Copyright Contact Privacy Policy Email Preferences Unsubscribe 
Questions: 1-800-944-7668 or email support@careerlearning.com 
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Subject: July 14th | Managing a Multigenerational Workforce 
Date: July 14, 2023 at 10:31AM 
To: mike.lafavers 9 boyle.kyschools.us 


From: HR Daily Advisor eNewsletter HRDailyAdvisor @enews.blr.com Q 


HR Daily Advisor 


Friday, July 14th 


Sponsored by: Magnit 


Unlock Your Contingent Workforce's 
Full Potential: A Quick Start Guide 


Download our guide to learn how you can unlock the full 
potential of your contingent workforce to improve visibility, 
reduce risk, fill gaps, and ensure agility in today's 
complicated business landscape. 


Unlock Your Contingent 
Norkforce's Full Potential 


Download eBook 


i. Infographics, Learning & Development 


Managing a Multigenerational Workforce Infographic 


_.. “We must continue to strive to be great places to work by offering flexible benefits, positive 
1 work culture, and opportunities for growth and development while aiso trying to be a great 
«^ place to be from,” said John Ferguson, CHRO at NASCAR, at SHRM 2023. There are 
— countless unique qualities to every workforce, So, how can leaders create a workplace that 
»» meets the needs of every generation in the workforce? Read our latest infographic for 

. multigenerational management best practices. 
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Sponsored Content 
; Sponsored by: Visier 


| People analytics reveals metrics that boost workforce effectiveness 


There isn't a single "Effectiveness Metric," instead it's a group of various metrics that when 
looked at together provide a clear picture of the productivity of an organization and the return 
on their workforce investment. Get more out of your people investment: download the guide. 


Download Now 


ann 


Diversity & Inclusion 


LGBTQ Rights Lose to Employer's Religious Beliefs 


On June 20, the U.S. 5th Circuit Court of Appeals (whose rulings apply to all Texas 
employers) delivered a blow to advocates of LGBTQ rights in the workplace when it sided 
with a self-described Christian business whose policies discriminated against gays. The 
lesson: Not all discrimination is unlawful discrimination. 
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Learning & Development, Recruiting 


Quiet Quitting and Bare Minimum Mondays May Be Risky 
Business 


While resignations have tapered off in 2023, workers' leverage in the employment relationship 
didn't immediately follow suit. The second half of 2022 and early months of 2023 were full of 

stories about growing trends like "quiet quitting," or employees' doing just enough work to not 
| get fired, and “bare minimum Mondays,” when employees do the least amount of work to start 
* off their workweek. 


CEOs Need Another Kind of Workout: Building Their 
Empathy Muscle 


It’s clear many employees want empathy from their leaders. A recent survey of employees by 
Ernst & Young found empathetic leadership boosts morale, inspires positive change within 
the workplace, fosters mutual respect between employees and leaders, increases productivity 
among employees, and reduces employee turnover. If you're a leader lacking empathy, it's 
time to build that muscle. 
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Virtual Master Class 


2023 HR Department of 1 Virtual Master Class: Mastering HR 
Fundamentals 
Master the fundamentals of HR by attending our virtual Master Class on July 18-20, 2023! 


Join Cristina Costa for this informative event. Our virtual workshop is designed to enable you 
to excel in your role as a solo HR practitioner at your organization. Register here! 


Upcoming Webinars 


The Evolving Landscape of Employee Benefits 
E July 17, 2023 2pm EDT 


The Future of HR ~ Financial Wellness Benefits for a Multiaenerational Workforce 


FH July 18, 2023 @ 2pm EDT 
Unveiling Equity Blind Spots: 4 Hidden Gaps in Your Health Benefits Strategy 
P July 19, 2023 @ 12pm EDT 


Manage Diabetes Risk and Cost in Your Health Plan: Tangible ways to lower costs while also 
improving care 


PEA July 20, 2023 @ 2pm EDT 
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From: EducationAdminWebAdvisor training educationadminwebadvisor.com 
Subject: [MONDAY] Title IX Coordinator Certification 
Date: July 15, 2023 at 10:03AM 
To: mike.lafavers@boyle.kyschools.us 


EducationAdminWebAdvisor 


Title IX Coordinator Certification (K-12) 


Master new Title IX regulations and earn a certification. 
Fulfill your policy, training, and investigation obligations. 


Title IX Coordinators must understand all aspects of the position, including developing policies, 
conducting investigations, monitoring compliance, and providing accommodations. 


New Title IX regulations are coming soon with President Biden, and it's vital that your school is 
compliant and prepared for the 2023-24 school year. 


The Title IX Coordinator Certification program will enable you to: 


e Address all Title IX issues that arise in your school or school district 
e Master new regulations and prepare for expected changes 
* Protect your school district from potential legal liability 


* Prove your expertise to colleagues, students, parents, and regulators with your Title IX 
Coordinator Certification 


Four engaging webinars will provide detailed insights that you can apply immediately to fulfill 
your obligations. 


ritle IX Coordinator Certification (K-12) 
Session 1 


Title IX Coordinator Roles and Responsibilities 


Monday, July 17 
4:30 PM Eastern; 3:30 PM Central; 2:30 PM Mountain; 1:30 PM Pacific 


e History, purpose, and scope of Title IX 
e Procedural requirements, including designating a Title IX Coordinator, adopting grievance 
procedures, and disseminating a notice of non-discrimination 


- THA IV Danrdinntarn rannannihilitinn 


HUG IA VZUUIVUITLICLUUI > IGOPVULISIVINUGS 
Potential conflicts of interest 
Recordkeeping standards 
Monitoring obligations 


Session 2 
Developing Policies and Conducting Investigations 


Tuesday, July 18 
4:30 PM Eastern; 3:30 PM Central; 2:30 PM Mountain; 1:30 PM Pacific 


Anti-discrimination policies 

Grievance procedures 

Roles of individuals who will assist in developing and enforcing policies and conducting 
investigations 

Investigation reports and written determination of sexual harassment 

Title IX Compliance Manual, including forms for complaints and dismissals 
Investigations, including interviewing witnesses, assessing credibility, and considering 
issues of relevance to create an investigation report 


Session 3 


Specific Topics for Title IX Coordinators 


Wednesday, July 19 
4:30 PM Eastern; 3:30 PM Central; 2:30 PM Mountain; 1:30 PM Pacific 


Athletics, including coaches and booster clubs 

Pregnant students and employees 

Employee matters, including wages, benefits, and conditions of employment 
LGBTQ students, including recent guidance and court cases 

New emphasis on transgender student rights 

Off-campus conduct 


Session 4 
Case Studies and Compliance Audits 


Thursday, July 20 
4:30 PM Eastern; 3:30 PM Central; 2:30 PM Mountain; 1:30 PM Pacific 


Case studies involving different common issues presented for Title IX Coordinators, 
including on-campus sexual discrimination, off-campus social media sexual harassment, 
and sexual assault involving minor students 

Working with law enforcement and school resource officers 

Recordkeeping requirements 

Restrictions on retaliation and confidentiality 

Other legal issues, including First Amendment and student records concerns 
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Seats are also available for: 


Monday, October 9 - Thursday, October 12, 2023 
4:30 PM Eastern; 3:30 PM Central; 2:30 PM Mountain; 1:30 PM Pacific 


Runtime of each session: 90 minutes (including Q&A) 


Education law expert Rick Verstegen will help you identify the important implications of Title IX 
on your school. You will learn how to adopt appropriate policies, fulfill training requirements, and 
incorporate effective investigation techniques. 


Can't attend the live sessions? You can choose the self-paced certification option and get 
expert answers to your questions after the sessions. 


Please join us! 


|. REGISTER NOW 


Presented by: 
Richard F. Verstegen 


e Partner with Boardman & Clark, LLP of Madison, Wisconsin 

e School Law Practice Group and Labor and Employment Group 

e Represents educational institutions in a variety of education law matters 
e Published many articles regarding education and employment law 

e Former president of the Wisconsin School Attorneys Association 

e Current member of the State Bar of Wisconsin 

e JD degree from the University of Wisconsin Law School 


Who should attend? 


e School administrators 
e Human resources professionals 
e Title IX coordinators 


e Student services professionals 
e Other school officials 


REGISTER NOW 


Free Template: 2023 Training Justification Email 


High-quality training is the best way to keep up to date on the latest changes in the education 
field. If you're ready to register, we can help! 


We have created a FREE email template for you to provide to accounting, your boss, or whoever 
else needs to approve your training. It will help you justify the training you need. 


CareerLearning, 9901 Brodie Lane Ste 160 #285 Austin, TX 78748 
© 2023 Copyright Contact Privacy Policy Email Preferences Unsubscribe 


Questions: 1-800-944-7668 or email support@careerlearning.com 
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From: EducationAdminWebAdvisor training @ educationadminwebadvisor.com 
Subject: [MONDAY] Title IX Coordinator Certification 
Date: July 16, 2023 at 10:01 AM 


To: mike.lafavers@boyle.kyschools.us 


EducationAdminWebAdvisor 


Title IX Coordinator Certification (K-12) 


Master new Title IX regulations and earn a certification. 
Fulfill your policy, training, and investigation obligations. 


Title IX Coordinators must understand all aspects of the position, including developing policies, 
conducting investigations, monitoring compliance, and providing accommodations. 


New Title IX regulations are coming soon with President Biden, and it's vital that your school is 
compliant and prepared for the 2023-24 school year. 


The Title IX Coordinator Certification program will enable you to: 


Address all Title IX issues that arise in your school or school district 
e Master new regulations and prepare for expected changes 
Protect your school district from potential legal liability 


e Prove your expertise to colleagues, students, parents, and regulators with your Title IX 
Coordinator Certification 


Four engaging webinars will provide detailed insights that you can apply immediately to fulfill 
your obligations. 


Title IX Coordinator Certification (K-12) 
Session 1 


Title IX Coordinator Roles and Responsibilities 


Monday, July 17 
4:30 PM Eastern; 3:30 PM Central; 2:30 PM Mountain; 1:30 PM Pacific 


e History, purpose, and scope of Title IX 
e Procedural requirements, including designating a Title IX Coordinator, adopting grievance 
procedures, and disseminating a notice of non-discrimination 


- Tilla IV Danrdinntarin cannannaihilitinn 
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Potential conflicts of interest 
Recordkeeping standards 
Monitoring obligations 


Session 2 
Developing Policies and Conducting Investigations 


Tuesday, July 18 
4:30 PM Eastern; 3:30 PM Central; 2:30 PM Mountain; 1:30 PM Pacific 


Anti-discrimination policies 

Grievance procedures 

Roles of individuals who will assist in developing and enforcing policies and conducting 
investigations 

Investigation reports and written determination of sexual harassment 

Title IX Compliance Manual, including forms for complaints and dismissals 
Investigations, including interviewing witnesses, assessing credibility, and considering 
issues of relevance to create an investigation report 


Session 3 
Specific Topics for Title IX Coordinators 


Wednesday, July 19 
4:30 PM Eastern; 3:30 PM Central; 2:30 PM Mountain; 1:30 PM Pacific 


Athletics, including coaches and booster clubs 

Pregnant students and employees 

Employee matters, including wages, benefits, and conditions of employment 
LGBTQ students, including recent guidance and court cases 

New emphasis on transgender student rights 

Off-campus conduct 


Session 4 
Case Studies and Compliance Audits 


Thursday, July 20 
4:30 PM Eastern; 3:30 PM Central; 2:30 PM Mountain; 1:30 PM Pacific 


Case studies involving different common issues presented for Title IX Coordinators, 
including on-campus sexual discrimination, off-campus social media sexual harassment, 
and sexual assault involving minor students 

Working with law enforcement and school resource officers 

Recordkeeping requirements 

Restrictions on retaliation and confidentiality 

Other legal issues, including First Amendment and student records concerns 
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Seats are also available for: 


Monday, October 9 - Thursday, October 12, 2023 
4:30 PM Eastern; 3:30 PM Central; 2:30 PM Mountain; 1:30 PM Pacific 


Runtime of each session: 90 minutes (including Q&A) 


Education law expert Rick Verstegen will help you identify the important implications of Title IX 
on your school. You will learn how to adopt appropriate policies, fulfill training requirements, and 
incorporate effective investigation techniques. 


Can't attend the live sessions? You can choose the self-paced certification option and get 
expert answers to your questions after the sessions. 


Please join us! 


_ REGISTER NOW. 


Presented by: 
Richard F. Verstegen 


e Partner with Boardman & Clark, LLP of Madison, Wisconsin 

e School Law Practice Group and Labor and Employment Group 

e Represents educational institutions in a variety of education law matters 
e Published many articles regarding education and employment law 

e Former president of the Wisconsin School Attorneys Association 

e Current member of the State Bar of Wisconsin 

e JD degree from the University of Wisconsin Law School 


Who should attend? 


e School administrators 
e Human resources professionals 
e Title IX coordinators 


e Student services professionals 
e Other school officials 


REGISTER NOW 


Free Template: 2023 Training Justification Email 


High-quality training is the best way to keep up to date on the latest changes in the education 
field. If you're ready to register, we can help! 


We have created a FREE email template for you to provide to accounting, your boss, or whoever 
else needs to approve your training. It will help you justify the training you need. 


FREE TEMPLATE 
CareerLearning, 9901 Brodie Lane Ste 160 #285 Austin, TX 78748 


© 2023 Copyright Contact Privacy Policy Email Preferences Unsubscribe 
Questions: 1-800-944-7668 or email support@careerlearning.com 
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From: EducationAdminWebAdvisor training? educationadminwebadvisor.com 
Subject: [TODAY] Title IX Coordinator Certification 
Date: July 17, 2023 at 6:02 AM 
To: mike.lafavers@boyle.kyschools.us 


EducationAdminWebAdvisor 


Title IX Coordinator Certification (K-12) 


Master new Title IX regulations and earn a certification. 
Fulfill your policy, training, and investigation obligations. 


Title IX Coordinators must understand all aspects of the position, including developing policies, 
conducting investigations, monitoring compliance, and providing accommodations. 


New Title IX regulations are coming soon with President Biden, and it's vital that your school is 
compliant and prepared for the 2023-24 school year. 


The Title IX Coordinator Certification program will enable you to: 


e Address all Title IX issues that arise in your school or school district 

e Master new regulations and prepare for expected changes 

e Protect your school district from potential legal liability 

e Prove your expertise to colleagues, students, parents, and regulators with your Title IX 
Coordinator Certification 


Four engaging webinars will provide detailed insights that you can apply immediately to fulfill 
your obligations. 


ritle IX Coordinator Certification (K-12) 
Session 1 


Title IX Coordinator Roles and Responsibilities 


Monday, July 17 
4:30 PM Eastern; 3:30 PM Central; 2:30 PM Mountain; 1:30 PM Pacific 


e History, purpose, and scope of Title IX 
e Procedural requirements, including designating a Title IX Coordinator, adopting grievance 
procedures, and disseminating a notice of non-discrimination 
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Potential conflicts of interest 
Recordkeeping standards 
Monitoring obligations 


Session 2 
Developing Policies and Conducting Investigations 


Tuesday, July 18 
4:30 PM Eastern; 3:30 PM Central; 2:30 PM Mountain; 1:30 PM Pacific 


Anti-discrimination policies 

Grievance procedures 

Roles of individuals who will assist in developing and enforcing policies and conducting 
investigations 

Investigation reports and written determination of sexual harassment 

Title IX Compliance Manual, including forms for complaints and dismissals 
Investigations, including interviewing witnesses, assessing credibility, and considering 
issues of relevance to create an investigation report 


Session 3 


Specific Topics for Title IX Coordinators 


Wednesday, July 19 
4:30 PM Eastern; 3:30 PM Central; 2:30 PM Mountain; 1:30 PM Pacific 


Athletics, including coaches and booster clubs 

Pregnant students and employees 

Employee matters, including wages, benefits, and conditions of employment 
LGBTQ students, including recent guidance and court cases 

New emphasis on transgender student rights 

Off-campus conduct 


essio 
Case Studies and Compliance Audits 


Thursday, July 20 
4:30 PM Eastern; 3:30 PM Central; 2:30 PM Mountain; 1:30 PM Pacific 


Case studies involving different common issues presented for Title IX Coordinators, 
including on-campus sexual discrimination, off-campus social media sexual harassment, 
and sexual assault involving minor students 

Working with law enforcement and school resource officers 

Recordkeeping requirements 

Restrictions on retaliation and confidentiality 

Other legal issues, including First Amendment and student records concerns 
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Seats are also available for: 


Monday, October 9 - Thursday, October 12, 2023 
4:30 PM Eastern; 3:30 PM Central; 2:30 PM Mountain; 1:30 PM Pacific 


Runtime of each session: 90 minutes (including Q&A) 


Education law expert Rick Verstegen will help you identify the important implications of Title IX 
on your school. You will learn how to adopt appropriate policies, fulfill training requirements, and 
incorporate effective investigation techniques. 


Can't attend the live sessions? You can choose the self-paced certification option and get 
expert answers to your questions after the sessions. 


Please join us! 


REGISTER NOW ud 


Presented by: 
Richard F. Verstegen 


e Partner with Boardman & Clark, LLP of Madison, Wisconsin 

e School Law Practice Group and Labor and Employment Group 

e Represents educational institutions in a variety of education law matters 
e Published many articles regarding education and employment law 

e Former president of the Wisconsin School Attorneys Association 

e Current member of the State Bar of Wisconsin 

e JD degree from the University of Wisconsin Law School 


Who should attend? 


e School administrators 
e Human resources professionals 
e Title IX coordinators 


e Student services professionals 
e Other school officials 


Free Template: 2023 Training Justification Email 


High-quality training is the best way to keep up to date on the latest changes in the education 
field. If you're ready to register, we can help! 


We have created a FREE email template for you to provide to accounting, your boss, or whoever 
else needs to approve your training. It will help you justify the training you need. 


|. GET YOUR FREE TEMPLA 


CareerLearning, 9901 Brodie Lane Ste 160 #285 Austin, TX 78748 
€ 2023 Copyright Contact Privacy Policy Email Preferences Unsubscribe 
Questions: 1-800-944-7668 or email support@careerlearning.com 
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Subject: The Affirmative Fair Housing Marketing Plan (AFHMP) for Multifamily Housing: What is It and Why Should | Care? 
Date: July 17, 2023 at 9:01 AM 
To: mike.lafavers@boyle.kyschools.us 


GRCSolutionz: 


Buxiness Solutions for Every Industry 


From: Andrew Dalton andrew@grcupdate.com © 


The Affirmative Fair Housing Marketing Plan (AFHMP) 
for Multifamily Housing: What is It and Why Should I 


Care? 


On-Demand Webinar | Presented by: Doug Chasick 
Date: Tuesday, July 18, 2023 | Available all day | Duration: 60 Mins 


Don't delay: Register Now and get $50 off, Use Code: 'GRC' at checkout! 


Learn More! 


Federal law requires that applicants for participation in HUD's subsidized and 
unsubsidized housing programs pursue affirmative fair housing marketing policies. This is 
to help ensure that individuals of similar income levels in the same housing market area 
have a like range of housing choices available to them regardless of their race, color, 
religion, sex (including gender identity and sexual orientation), disability, familial status, or 
national origin. 


An AFHMP is a marketing and outreach plan that housing providers use to strategize how 
they will target outreach to minority groups in their local community that are least likely to 
apply for housing opportunities. AFHMPs are intended to help undo the effects of past 
federally sanctioned discrimination in housing, while helping to prevent unlawful 
discrimination against protected classes in current housing transactions. 


In this webinar we'll learn what is required to complete and submit the AFMHP including 
the specific requirements and deadlines, where to obtain data and examine best practice 
guidance regarding the AFMHP submission process. 
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The goal of the AFMHP is to "achieve a condition in which individuals of similar income 
levels in the same housing market area have a like range of housing choices available to 
them regardless of their race, color, religion, sex, handicap, familial status or national 
origin. Each applicant for participation in FHA subsidized and unsubsidized housing 
programs shall pursue affirmative fair housing marketing policies in soliciting buyers and 
tenants, in determining their eligibility, and in concluding sales and rental transactions." 
(24 CFR 200.610) 


Session Highlights: 


e What exactly is the Affirmative Fair Housing Marketing Plan (AFHMP)? 

e Who must complete the AFHMP? 

e What are the deadlines and specific requirements of the AFHMP? 

e Where to obtain the data necessary to complete the AFHMP. 

* How and when does the original submitted AFHMP be revised? 

e What are the common compliance issues associated with completion of the 
AFHMP? 

e What are the penalties for non-compliance? 


Register Now! 


Don't delay: Register Now and get $50 off, Use Code: 'GRC' at checkout! 


About Speaker: Doug Chasick, CPM®, CAPS, CAS, ADV. RAM, CLP, SLE, CDEI 
Doug Chasick, “That Fair Housing Guy”, and former President of The Fair Housing 
Institute, has more than 46 years of investment real estate experience and has been 
the President or CEO of five real estate companies, responsible for portfolios of over 
28,000 apartments, and more than 8 million square feet of commercial, retail and 
industrial properties. 


3105 Doctors Drive 
Los Angeles, CA 90017, US 


From 
Subject 
Date 


: Mundo Pato Inc. esther.thane@mundopato.com 
: Time to Lower Practice Management Costs 

: July 18, 2023 at 12:56PM 

: mike.lafavers@boyle.kyschools.us 
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Neurodiverse Programs + Leading 
Practice Management Platform 


Take data/Document | Generate clinical reports | Monitor engagement 


ABA Skills 


SISU Skills Program© includes assessments, 
programs for caregiver/RBT training, learning 
in a group, toleration and cooperation, 
adaptive skills, social skills, requesting, and 
more. For schools and ABA 


d 


Sex Education 


Personal Eyes© includes assessments, 
programs on personal space, anatomy, sexual 
attractions, relationships and emotions, 
privacy, trust, consent, boundaries, levels of 
intimacy. 
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Emotional Learning 


EmotiPlay© includes animated and real life 
videos, audio files, interactive activies for all 
major emotions in the face, voice and body 
language. For schools and all practitioners of 
neurodivergent learners. 


ABA Goal Bank 


ASCEND ABA Goal Bank Programo includes 
programs for behavior management, language 
acquisition, imitation, self help, motor, play ` 
skills, visual performance, attending, and 
more. 


Mundo Pato Inc. is an international technology SaaS company delivering programs and curricula from educators, 
field experts and treatment professionals through the UnitusTI cloud platform. The UnitusTl data management 
system is highly customizable, secured, and encrypted and enhances your HIPAA and FERPA compliance. Mundo 
Pato is cornmitted to an equal opportunity environment that celebrates and promotes diversity at every level. 


Munda Pata ine dines not and shall not discriminate on the hasis af rare caine reHainn (creedY gender sander 


———————————————————————— —— 
expression, age, national origin (ancestry), disability, marital status, sexual orientation, or military status, in any 
of its activities or operations. Some of the content described in this email may be owned and copyrighted by the 
content author(s) and is provided by Mundo Pato Inc. as an optional, 3rd party Marketplace add-on to UnitusTI. 
Information about this content is provided by the author who is solely responsible for all claims and 
information. UnitusTi Copyright 2023 Mundo Pato inc., all rights reserved. www.mundopato.com 


Mundo Pato Inc., 8117 SW 35th Avenue, Portland, OR 97219, USA 
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From: DA Daily PM Newsletter enewsletter @districtadministrationmagazine.com 
Subject: Why teaching recovery is key to getting students back on track 
Date: July 19, 2023 at 4:02PM 
To: mike.lafavers@boyle.kyschools.us 


View in browser 


DAdaily °” ° 


Advertisement 
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CONFERENCE 


REGISTER NOW! 


REGISTER NOW 


TRENDING ON DA 


What's on this principal's mind in 2023? Transparent 
leadership, for one 

The role of the traditional K12 principal is now viewed through an entirely new lens, says 
Scott Gengler, principal at Wayzata High School in Plymouth, Minnesota. It's up to leaders 
to protect the narrative that truly reflects the good work happening in their schools. 

Read more >> 


TOP STORY 


students back on track 

| A"crisis in the quality of classroom teaching" is the biggest 
|! barrier to providing students with the support they need to 
2M overcome unfinished learning, accordina to a poll of district 


- 


leaders that was conducted by the Center on Reinventing 
Public Education. 
Read more >> 


UPCOMING WEBINARS / DA Ed Talk 


Meeting Kids Where They Are: Tips for Ensuring All Students 
Thrive Together 

Sponsored by Elevate K-12 

Join us for a 30-minute Ed Talk to explore how we can reconfigure our old systems, 
practices, and paradigms to strengthen our commitment to meeting ALL students where 


they are, placing each student at the center of the learning process. 
Register now >> 


AROUND THE NATION 


Virginia finalizes guidance on transgender students, including 
rolling back some accommodations 

AP News 

Youngkin said the guidelines, which have been sharply criticized by LGBTQ+ advocacy 
groups since they were first unveiled last year, will empower parents while prohibiting 
discrimination and creating a safe learning environment. 

Read more >> 


HISD teacher salaries will be determined by how ‘important’ 
the subject is 

Chron 

Since being appointed by the Texas Education Agency on June 1, Superintendent Mike 
Miles initially said NES teachers would make an average salary of $85,000 per year with a 
potential $10,000 stipend. Under the district's new pay scale, however, some teachers are 
compensated less than what was announced. 

Read more >> 


Cambridge schools are divided over middle school aigebra 
Boston.com 

Martin Udengaard wants more for his son, and he doesn't think Cambridge schools can 
deliver. Cambridge Public Schools no longer offers advanced math in middle school, 
something that could hinder his son Isaac from reaching more advanced classes, like 


>> 


From: News from NASS nass@multibriefs.com 
Subject: News From NASS 
Date: July 20, 2023 at 11:01AM 
To: mike.lafavers@boyle.kyschools.us 


View in Browser 


July 20, 2023 
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Reminder! 
ONLY 11 DAYS LEFT TO APPLY! 
NASS SUPERINTENDENT OF THE YEAR 


APPLICATIONS DUE BY JULY 31, 2023 

NASS members in good standing are eligible for NASS Featured Member recognition, the first step in the 
selection process for the annual NASS Superintendent of the Year! Moreover, the Featured Member section 
of the NASS website is available to the public, including search firms, board members, and those interested 
in learning more about a member's skills and achievements. Apply Now! 


Join NASS and click on RESOURCES to learn more! 


NEW IN THE NASS RESOURCE CENTER 
RESOURCES FOR NEW SUPERINTENDENTS 
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e Introduce Yourself to Staff with a Lasting Connection 

e Avoid the Classic New Superintendent Mistakes 

e Establish Common Understandings with Your Board with We Agree Statements 
e Set Clear Expectations for Your Administrators (Sample List) 

e Help Board Members Properly Direct Complaints 

© Keys to Meaningful and Productive Relationships with Your Board 


Advertisement 


= student learning 


Learn more p^ MARZANO Resources 
WHAT IS THREADS? 
Tech & Leaming 


Meta's new app, Threads, has been a major success — but will 
educators move from Twitter? Tech & Learning shares this report 
about the new social media app that has already eclipsed the 
growth of Chat GPT. T&L will be exploring how Threads and other 
emerging technologies are reshaping how we teach and learn at 
their Leadership Summits. Find the dates and locations here! 


| TECH & LEARNING NOW COVERING COST OF JOINING NASS 

$4 Tech & Learning 

«| Tech & Learning is excited to announce a new partnership with the National Association of Schoo! 

4| Superintendents. Through this partnership, Tech & Learning will promote the work of NASS members and 
54 offer a new scholarship to cover the NASS membership fee to select superintendents. 


n Summer has arrived and with that marks the end of another school year, but the learning doesn't have to 


end. Kecia Ray shares ideas and resources on how educators can use the summer for professional 
development, by taking a class or journaling, read more here. Also, our regional summits for the fall are 


E: open for registration, please join us here. Lear More 


